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Two towns opt for 457 as sole retirement plan

CHARLESTON – The towns of Mason and Wayne have opted to use West Virginia Retirement Plus as the municipalities’ sole retirement plan. 

West Virginia Retirement Plus is the state’s 457 supplemental retirement plan, open to all public employees. Administered by State Treasurer John Perdue’s office and managed by ING, it offers a broad variety of tax-exempt investments.

 
“We’re delighted that Mason and Wayne have decided to become pioneers in making the switch to West Virginia Retirement Plus as their employees’ sole retirement plan,” Treasurer Perdue said. “This speaks volumes about the relatively low fees charged by our fund manager, ING, and the flexibility counties and municipalities have when choosing our plan as their sole retirement provider.”


Unlike ever-escalating, mandated contribution costs under some plans, a public entity may work with ING to set terms on what it will contribute to each employee’s retirement account. Both Mason and Wayne are matching employee contributions up to a certain point.   


“A town has the leeway to say we’re only going to match to a certain ratio or a flat amount, according to what it can afford,” Treasurer Perdue said. “Some smaller municipalities cannot afford the retirement plans they perhaps wish they could.”


To date, there are 100 cities, counties and other public entities that participate in West Virginia Retirement Plus. Other smaller towns across the state have also expressed interest in using West Virginia Retirement Plus as their only retirement plan.






-1-

“We hope to not only continue those discussions but follow through in bringing these entities into the system,” Treasurer Perdue said. “The more participants in the plan we can create, the more buying power the plan has as a purchaser of quality funds.”


Annette Skeens, Wayne’s office manager, said her town decided to go with West Virginia Retirement Plus because the town can tailor matching funds to what it can afford.


“We didn’t have any plan at all, we couldn’t afford any kind of retirement,” Skeens said. “The employee contributes whatever they want and the town matches up to two percent of our salaries. That can decrease, stop or increase.


“That was about the only feasible option that we had.” Town of Wayne employees who had previous retirement plans, such as a 401-k, may roll that over into the new plan without tax penalties. 


West Virginia Retirement Plus gained 230 new enrollees as fiscal 2010 drew to a close, bringing total assets to $90 million and enrollments to 10,890. 


The plan has gained 6,910 new enrollments since July of 2006, when Treasurer Perdue’s office assumed administration.

A 457 plan is similar to a 401-k private sector plan in that funds are invested over time.
 West Virginia Retirement Plus has differed from most 457 plans in the last four years in that it has offered state employees $400 in matching funds for $1,600 put up by the participant. That’s a 25 percent match. 


State employment enrollees who signed up after July 1, 2007 will receive a smaller match.
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